EQUAL EMPLOYMENT OPPORTUNITY

FMCC is committed to the principles of equal employment opportunity, non-discrimination and affirmative action as contained in applicable state and federal laws and regulations. It is imperative that the College receives the cooperation of every member of the faculty, administration, and staff to carry out the spirit and the letter of these laws and regulations.

FMCC reaffirms its policy of non-discrimination and equal employment opportunity, regardless of religion, race, color, national origin, age, sex, height, weight, marital status, disability, sexual orientation or any category protected by law. This policy applies to all segments of the College. The College's commitment is not limited to the offering of equal employment opportunities; it includes affirmative action which leads to the hiring and promotion of qualified women, minority group members and persons with disabilities.

The following are the specific goals within the statement:

Faculty and staff will be selected, promoted, and transferred on the basis of their qualifications and ability to perform, without regard to religion, race, color, national origin, age, sex, height, weight, marital status, disability, sexual orientation or any category protected by law.

All other personnel actions, including but not limited to compensation, employee benefits, terms and conditions of employment, staff reduction, promotion, social and recreational programs, will be administered without regard to religion, race, color, national origin, age, sex, height, weight, marital status, disability, sexual orientation or any category protected by law.

It is the responsibility of all College personnel who participate in the employment process, to take affirmative action steps in accordance with the College's Affirmative Action Plan in addressing any under-utilization of women, minorities and persons with disabilities in order to achieve a balanced work force.

While it is the obligation of members of the College staff to assist in achieving the goals of this statement, the overall responsibility for the implementation of equal employment opportunity, non-discrimination and affirmative action rests with the College President.
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HARASSMENT

In accordance with its mission, Fulton-Montgomery Community College is committed to providing a campus environment free of prejudice, bias, and harassment. Toward that end, the College will not tolerate by any member of the College Community any form of harassment including but not limited to that based on race, color, religion, national origin, gender, ancestry, age, medical condition, marital status, sexual orientation, disability or veteran status. The College Community is defined as faculty, administrators, clerical, maintenance, Trustees, students and community members engaged in College sponsored programs or activities.
































	Policy Adopted:    January  1994
	Fulton-Montgomery Community College

	Policy Reviewed:  August 2006
	Johnstown NY




